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Be	Brave.	Be	Bold.	Be	GMS.

The	Girls’	Middle	School	will	turn	25	in	2023,	
celebra;ng	over	two	decades	as	a	proudly	
progressive	school,	dedicated	to	the	growth	and	
development	of	Middle	School	students.	The	
founding	rallying	cry—developing	girls	who	are	
“safe,	handy,	and	hardy”—s;ll	applies,	and	the	
School	has	aFracted	extraordinary	faculty	and	
families,	fiercely	dedicated	to	the	mission	of	the	
School	and	to	the	well-being	of	students	in	
Grades	6-8.	

Also	from	the	start,	the	School	made	a	profound	
commitment	to	serving	a	diverse	group	of	
students,	cul;va;ng	both	socioeconomic	and	
ethnic	diversity.	The	BenneF	Scholars	program	
which	funds	over	30	students	with	full	need	
support	in	addi;on	to	a	separate	financial	
assistance	program	underscores	the	School’s	
commitment	to	providing	access	to	the	GMS	
experience	to	a	wide	variety	of	talented	students.	
With	a	crea;ve,	original	curriculum;	a	compelling	
mission	and	high-performing	faculty;	and	a	warm	
and	inclusive	community,	The	Girls’	Middle	
School	thrives.

THE	OPPORTUNITY

Founded	by	a	visionary	educator,	Kathleen	BenneF,	
the	School	has	built	a	strong	founda;on,	hiRng	
ambi;ous	benchmarks	in	enrollment,	fundraising,	
finance,	and	programma;c	enhancement	along	the	
way.	Everyone	at	the	School	embraces	progressive,	
inquiry-based,	construc;vist	learning,	and	all	are	
jus;fiably	proud	of	the	mission-driven	collabora;on	
that	infuses	every	aspect	of	School	life.	Teachers	
and	students	feel	safe	at	GMS	and	uFerly	
encouraged	to	be	their	own	authen;c	selves.	There	
is	a	pervasive	upbeat	spirit	at	the	School,	even	in	
the	midst	of	the	pandemic.	

There	are	challenges	ahead:	aFrac;ng	and	retaining	
an	excellent	faculty	and	staff	in	the	high-rent	district	
of	Silicon	Valley;	finding	addi;onal	space	to	beFer	
support	the	mul;ple	facets	of	the	program;	
considering	the	new	understanding	of	gender	
iden;ty	in	today’s	world,	among	others.	But	the	
challenges	are	counterbalanced	by	the	School’s	
remarkable	adherence	to	its	founding	principles,	
the	successful	trajectory	of	a	School	that	enjoys	full	
enrollment,	and	the	goodwill	and	hearZelt	
commitment	to	the	mission	as	embraced	by	all	the	
School’s	cons;tuencies.	Simply	put,	this	is	a	School	
with	heart	and	backbone,	an	extraordinary	
opportunity	for	the	next	leader	chosen	to	take	the	
helm.	

The	opportunity	to	lead	GMS	and	to	shape	the	next	
chapter	of	the	School’s	journey	will	begin	on	July	1,	
2022.
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“The	Girls’	Middle	School	educates	
girls	at	a	crucial	;me	in	life.	We	create	
an	inclusive	environment	where	
academic	growth	is	nourished.	A	GMS	
girl	discovers	her	strengths	and	
expresses	her	voice	while	respec;ng	
the	contribu;ons	of	others.”

The	mission	of	GMS	communicates	
both	the	urgency	of	the	work	of	the	
School	as	well	as	its	aspira;onal	
outcomes	for	Middle	School	students
—making	sure	that	every	student	
understands	her	strengths,	finds	her	
voice,	and	respects	others	at	this	;me	
in	a	culture	that	does	not	always	
support	the	development	of	these	
skills	and	aFributes.	GMS	has	held	this	
mission	sacrosanct	from	its	outset.	

Twenty-five	years	ago,	Kathleen	
BenneF,	founding	head	of	school,	set	
out	to	establish	a	progressive	school	
that	gave	space	and	place	for	the	
authen;c	development	of	an	
impressive	diversity	of	middle	school	
students.	Former	head	of	school,	
Jennifer	Ayer,	reinforced	BenneF’s	
vision:	“Girls	in	our	country	have	more	
op;ons	available	to	them	today	than	at	
any	;me	in	history.	However,	the	
pressure	for	girls	to	find	their	own	
voices,	ar;culate	and	pursue	their	
dreams,	and	navigate	healthy	
adolescent	transi;ons	con;nues	to	call	
upon	us	to	ensure	that	GMS	remains	a	
sustainable	and	viable	op;on	for	future	
genera;ons	of	students	from	diverse	
backgrounds.”

MISSION	AND	HISTORY
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PROGRAM

The	GMS	academic	program	is	emblema;c	of	the	
core	principles	and	mission	of	the	School—a	place	
in	which	each	student	can	discover	her	strengths	
and	find	her	voice.	The	program	encourages	
inquiry,	welcomes	diverse	opinions,	honors	risk-
taking,	and	lets	the	Middle	School	years	serve	as	a	
springboard	for	a	rich	love	of	learning.	One	
teacher	characterized	a	feeling	the	School	
embraces	of	“G-M-messy”	which	allows	for	
explora;ons,	mistakes,	do-overs,	and	itera;ve	
learning	for	both	adults	and	students	at	the	
School.	

Each	grade	level	has	a	teaching	team	devoted	to	
designing	curriculum	and	experiences	unique	to	
that	grade.	There	are	overarching	goals	and	
shared	language	so,	for	example,	seventh	graders	
know	that	“Use	your	R	&	I”	encourages	them	to	
be	aware	of	their	resources	and	exercise	their	
ini;a;ve.	Themes	and	throughlines	connect	the	
disciplines,	and	careful	teacher	planning	
encourages	cross-curricular	learning.

The	School	has	implemented	several	original	
curricular	elements.	For	example,	all	entering	
Grade	6	students	are	taught	to	surf—in	the	
ocean.	The	ra;onale?	That	the	ocean	is	a	big	
Challenge,	capital	C,	and	GMS	girls	learn	how	to	
nego;ate	a	significant	challenge,	whether	it	is	
societal,	curricular,	or	physical.	To	support	each	
entering	student,	the	School	assesses	a	girl’s	
ability	and	confidence	in	swimming—and	
provides	swim	lessons	in	the	summer	before	
Grade	6	for	students	who	need	instruc;on	and	
experience	in	the	water	in	order	to	find	success	in	
nego;a;ng	this	significant	challenge!

A	strong	and	well-thought-out	Social	Emo;onal	
Learning	program	enhances	and	strengthens	the	
School’s	academic	curriculum,	as	do	mul;ple	
experien;al	learning	adventures	(a	bespoke	
orienta;on	and	mul;ple	“Adventure	Days”	in	6th	
grade,	a	weeklong	camping	trip	in	seventh	grade,	
a	class	trip	to	Mexico	in	8th	grade)	and	various	
beloved	all-school	tradi;ons.	
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Some	programma;c	strengths	
include:

     • The	GMS	Entrepreneurial	
Program	provides	profound	
and	long-las;ng	insights	
and	skills	in	areas	such	as	
cri;cal	thinking,	
collabora;on,	crea;vity,	
and	problem	solving.	“A	
year-long,	interdisciplinary	
learning	experience,	our	
seventh-grade	
entrepreneurship	course	
challenges	teams	of	girls	to	
design	a	novel	physical	
product	that	they	
manufacture	and	market	to	
both	investors	and	
customers.	During	the	year,	
each	team	launches	a	small	
company	with	seed	
funding	from	the	School.	
The	course	apex	is	a	
celebratory	night	during	
which	students	present	
their	companies	to	a	panel	

of	respected	Silicon	Valley	
investors	and	sell	their	
products	to	assembled	
community	members.”

• GMS	Intersession	is	a	beloved	
GMS	tradi;on,	offered	twice	a	
year	for	a	full	week,	and	
enabling	students	to	dive	into	
ac;vi;es	that	are	either	
en;rely	new	to	them	or	that	
they	want	to	explore	deeply.	
The	girls	create,	experience,	
make,	and	engage.

• The	GMS	STEM	program	is	
exemplary.	Whether	wielding	
power	tools	in	the	studio,	or	
coding	in	Tech	Lab,	the	School	
encourages	a	“try	it	and	see”	
aRtude,	emphasizes	
responsible	digital	ci;zenship	
and	provides	a	broad	variety	of	
confidence	and	competence-
building	experiences.	Students	
learn	how	to	apply	the	"design-
code-test"	cycle	across	

different	scenarios,	and,	over	
their	three	years	at	the	
School,	develop	both	the	
competency	and	confidence	
they	need	to	par;cipate	in	
the	culture	of	computer	
science.	Using	LEGO	
Mindstorms,	students	explore	
the	four	essen;al	features	of	
a	robot:	sensing,	movement,	
energy,	and	intelligence.	
Students	transfer	their	
computa;onal	thinking	and	
programming	skills	to	this	
field:	they	program	a	robot	to	
do	a	variety	of	tasks	such	as	
follow	direc;ons,	navigate	a	
maze,	or	draw	a	picture.

• Humani;es	teachers	
structure	inquiry	around	
essen;al	ques;ons,	choosing	
literature	and	historical	
readings	that	provoke	
thoughZul	analysis;	in	
seventh	grade,	for	example,	
students	make	connec;ons	
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between	key	literary	works	
and	major	concepts	in	United	
States	history,	with	emphasis	
on	the	rela;onships	between	
race,	iden;ty,	and	class.	

• All	students	are	involved	in	the	
arts,	including	the	yearly	
theater	performance,	omen	a	
Shakespeare	play.	And	as	
expected,	the	girls	take	on	all	
responsibili;es	for	the	
performances,	from	ac;ng	to	
technical	theater	to	managing	
the	aFendees.

• ThoughZul,	thorough	narra;ve	
assessment	reports	form	the	
basis	for	feedback	on	student	
performance.	Faculty	and	
students	collaborate	on	rubrics	
that	guide	and	deepen	student	
learning.	As	a	result,	GMS	

students	focus	on	a	
“growth	mindset”	as	they	
tackle	challenging	
assignments	with	vigor	and	
enthusiasm.

Learn	more	about	the	Uniquely	
GMS	programs:	hFps://
www.girlsms.org/uniquely-gms

Learn	more	about	the	GMS	
curriculum,	including	assessment	
strategies:	hFps://
www.girlsms.org/programs

Today,	under	the	leadership	of	the	
current	(interim)	Head	of	School	
Tesha	McCord	Poe,	GMS	stands	
proud	of	its	history	and	more	than	
ready	to	launch	the	next	phase	of	
growth	and	development.	
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LOCATION	AND	
FACILITIES

Currently,	GMS	is	located	in	a	
modest	business	park	in	Palo	Alto,	
California,	a	stone’s	throw	from	
Stanford	University	as	well	as	the	
resources	of	Silicon	Valley	and	the	
cultural	offerings	of	the	greater	Bay	
Area.	The	loca;on	of	the	School	
offers	extraordinary	opportuni;es	
for	using	the	resources	and	building	
partnerships	in	the	wider	
community,	and	local	community	
parks	offer	outside	play	space	for	
GMS	students.

The	GMS	program	operates	with	12	
classrooms,	a	small	gymnasium,	a	
well-stocked	library,	a	wood	shop,	
an	art	room,	an	outside	metal/cram	
shop,	and	outdoor	space	for	lunch,	
recess,	and	student	gatherings.	The	
space	for	outdoor	ac;vi;es	or	
athle;cs	is	constrained.	At	present,	
the	lease	term	is	through	August	
2031	with	op;ons	for	extensions.	
Addi;onal	space	may	be	available	
in	the	neighborhood,	also	for	
leasing.	This	loca;on	is	the	second	
site	for	the	School	over	the	past	25	
years.	

The	faculty	and	staff	at	the	School	
have	used	crea;vity	and	
imagina;on	to	provide	classroom	
configura;ons	that	support	the	
program,	but	there	is	strong	
sen;ment	that	the	facili;es	could	
be	more	conducive	to	the	
progressive	educa;onal	approach	
and	the	possibility	of	finding	a	
permanent	home	for	the	School	is	
appealing.	The	new	head	of	school	
will	work	in	partnership	with	the	
Board	to	address	the	issue	of	long-
term	facili;es	for	GMS.

FINANCES	AND	
FUNDRAISING

On	the	financial	front,	GMS	has	a	
strong	cash	posi;on	with	funds	
generally	held	in	money	market	
accounts	and	layered	CD’s.	The	
opera;ng	budget	is	$8.4M,	and	the	
opera;ng	reserve	is	consistent	at	6+	
months.	Endowment	funds	consist	of	
$1.3M	held	in	perpetuity.	Earnings	on	
the	endowment	are	restricted	for	
spending	on	the	BenneF	Scholar	
Program.	The	School	carries	no	debt.	

Faculty	compensa;on	is	compe;;ve	
and	driven	by	the	California	
Associa;on	of	Independent	School	
standards.	S;ll,	the	cost	of	living	in	
the	Bay	Area	is	very	steep,	making	
faculty	and	staff	reten;on	an	on-going	
issue.	GMS	offers	a	comprehensive	
health	insurance	program	with	all	
employee	premiums	paid	by	
GMS.	Employees	par;cipate	widely	in	
the	GMS	403(3)(b)	re;rement	
plan.	The	average	tenure	for	faculty	
reten;on	is	12	years.	Student	aFri;on	
is	very	low,	less	than	1%.

On	the	fundraising	front,	the	GMS	
community	demonstrates	generosity	
and	enthusiasm	for	the	mission	of	
the	School.	The	community	
contributed	over	$2.2	million	to	The	
GMS	Fund,	The	BenneF	Scholars	
Program,	and	other	endowments	
and	funds	combined	this	past	year.	
Gims	to	GMS	ranged	from	$20	to	
$200,000.	100%	of	faculty,	staff,	
board	of	trustees,	and	97%	current	
families	par;cipated	in	The	GMS	
Fund	in	2020-2021.

The	BenneF	Scholars	Program,	a	
signature	fund	for	GMS,	supports	
high-achieving,	mo;vated	girls	who	
aFend	under-resourced	elementary	
schools	and	omen	represent	the	first	
genera;on	in	their	families	to	aFend	
college.	In	addi;on	to	tui;on,	
BenneF	Scholars	receive	lunches,	
transporta;on,	uniforms,	and	one-
on-one	tutoring.	The	annual	
community	event	for	BenneF	
Scholars	celebrates	the	outstanding	
achievements	of	GMS	alums	and	
highlights	successful	female	leaders	
who	serve	as	role	models	for	
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students.	Previous	guest	speakers	have	
included	Vice	President	Kamala	Harris	
(during	her	term	as	CA	AForney	General),	
former	CA	Senator	Barbara	Boxer,	and	
Facebook	COO	and	LeanIn.Org	Founder	
Sheryl	Sandberg,	each	of	whom	was	
immediately	upstaged	by	a	powerful	and	
inspiring	GMS	alumnae.

The	Parents’	Associa;on	and	Advancement	
team	at	GMS	organize	more	than	100	
volunteer	opportuni;es	during	the	year	
where	families	contribute	their	;me,	
passion,	and	talents	to	GMS	students	and	
community.	

COMMUNITY

The Girls’ Middle School
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Students
GMS	opens	in	the	fall	of	2021	with	202	
students.	In	the	incoming	6th	grade	class	(a	
“typical”	class,	according	to	the	Director	of	
Admission)	there	are	68	students,	with	10	
BenneF	Scholars	and	7	others	receiving	
par;al	financial	aid.	These	sixth	graders	hail	
from	46	different	elementary	schools	and	19	
different	towns	(28	different	zip	codes),	from	
Burlingame	to	Union	City	to	Los	Gatos.	Note:	
In	the	last	several	years	between	25%	and	
30%	of	students	have	received	financial	
assistance.	Currently,	enrollment	reflects	
65%	students	of	color	and	31%	Spanish	
speaking	students.	

Faculty
GMS	faculty	represent	a	wide	range	of	
backgrounds,	experiences,	and	
temperaments,	and	increased	faculty	racial	
and	ethnic	diversity	remains	a	key	goal	for	
the	School.	In	much	the	same	way	as	the	
admission	office	carefully	shapes	each	
entering	class	to	have	“a	friend	for	
everyone,”	the	faculty	have	been	chosen	for	
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the	variety	of	their	passions	and	
quirks	such	that	there	is	a	rich	
professional	culture	at	the	School	
and	a	highly	collabora;ve	team.	
Faculty	are	aligned	around	
progressive	pedagogy,	which	is	
stewarded	by	the	Associate	Head	
of	School,	a	founding	employee	
who	has	assured	programma;c	
excellence	through	carefully	
aFending	to	scope	and	sequence	in	
each	curriculum	strand.	The	faculty	
is	also	aligned	around	the	cri;cal	
importance	of	the	middle	school	
years;	they	are	devoted	to	and	
delighted	by	the	par;cular	needs	
of	their	students	during	this	
developmental	phase.	

Trustees
The	Board	of	Trustees	is	composed	
of	22	members,	many	of	whom	are	
parents	or	past	parents,	as	well	as	
several	alumnae	of	the	School.	
AFuned	to	the	tenets	of	good	
Board	performance,	the	GMS	
Board	ac;vely	embraces	the	
mission	and	vision	of	the	School,	
provides	support	for	the	head	of	
school,	reflects	the	School’s	
commitment	to	diversity	and	
inclusion,	believes	whole-heartedly	
in	progressive	educa;on,	and	
contributes	;me,	talent,	and	
treasure	to	the	School.	

Alumnae
GMS	now	has	over	1000	graduates	
and	has	created	an	alumnae	
program	that	allows	graduates	to	
stay	in	touch	in	any	number	of	
ways,	from	service-oriented	
gatherings	to	“rollicking”	par;es.	
Alums	are	ac;ve,	alumnae	families	
are	generous,	and	the	School’s	
reputa;on	is	consistently	bolstered	
by	the	successes	of	alums	in	high	
school,	college,	and	beyond.
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OPPORTUNITIES	AND	
CHALLENGES

The	next	successful	Head	of	The	Girls’	
Middle	School	will	take	on	the	
opportuniIes	and	challenges	
described	here:

SeMng	the	Strategic	Vision:	Bring	the	
approach	and	depth	to	be	a	strategic	
inspiring	leader	for	The	Girls’	Middle	
School.	Appreciate	what	has	gone	into	
crea;ng	this	extraordinary,	stand-alone	
program	and	be	able	to	imagine	its	
successful	future.	In	collabora;on	with	
colleagues,	figure	out	what	is	central	to	
keep	and	what	is	cri;cal	to	change	in	
light	of	the	challenges	that	GMS	
students	will	face,	the	programming	
needed	to	respond	to	those	changes,	
and	the	infrastructure	needed.	Size	the	
school	according	to	aspira;ons	for	the	
future	of	GMS.	Be	brave,	bold,	and	agile	
about	decision-making	for	the	direc;on	
of	GMS	for	its	next	chapter.	Embrace	
change.

Advancing	the	progressive	educaIon	
mission:	Commitment	to	the	defini;on,	
integrity,	and	implementa;on	of	
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progressive	programming.	
Understand	the	power	and	efficacy	
of	the	construc;vist	approach	to	
teaching	and	learning.	Ensure	
crea;ve,	nimble,	and	innova;ve	
programming	to	develop	the	
individual	strengths	of	each	student	
at	GMS.	Be	able	to	ar;culate	and	
advocate	for	the	“why”	of	this	
approach	to	educa;ng	middle	
school	girls.	Expand	the	
opportuni;es	for	crea;ve,	
authen;c	engagement	beyond	the	
halls	of	GMS	through	
appren;ceships,	community	
partnerships,	and	service	learning.

Preserving	(and	modernizing)	the	
dedicaIon	to	girl’s	educaIon:	Bring	
a	deep	passion	for	educa;ng	
students	in	2021	and	beyond.	
Understand	intersec;onal	feminism	
and	the	challenges	and	
opportuni;es	that	girls	face	in	our	
;me.	Be	conversant	about	the	
complexity	of	defining	“a	girls’	
pathway”	in	light	of	gender	fluidity;	
nurture	and	con;nue	to	clarify	the	
crea;ve	and	expansive	GMS	
approach	to	the	meaning	of	gender	
in	a	girls’	school.
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to	maintain	the	
robust	program	of	
financial	support	for	
GMS	students.

Fully	engaging	the	
enIre	community	of	
stakeholders:	Enjoy	
students!	Bring	
approachability,	
good	humor,	
warmth,	and	
kindness	to	
interac;ons	with	the	
GMS	community.	Be	
visible	and	present,	
engaged	with	
teaching	and	
learning	as	well	as	
events	and	school	
tradi;ons.	A	humble	and	caring	leader
—for	all	cons;tuencies.	Communicate	
omen	and	well.	Handle	conversa;ons	
courageously.

RecruiIng	and	culIvaIng	
top	talent:	Demonstrate	
ability	to	aFract	and	
retain	outstanding	faculty	
and	staff.	Tackle	the	
challenges	of	cost	of	living	
in	the	Bay	Area.	Clarify	
roles	and	expecta;ons	for	
faculty	and	staff.	Ensure	
equity	in	compensa;on,	
benefits,	and	
expecta;ons.	Design	and	
implement	meaningful	
professional	learning,	
evalua;on,	and	
mentoring.	Manage	a	
talented	senior	leadership	
team	to	address	the	
needs	of	the	en;re	
program	and	be	ready	to	
recons;tute	this	team,	
going	forward.

Pioneering	the	School’s	future	
home:	Take	on	the	challenge	of	
determining	the	best	and	most	
appropriate	facili;es	for	the	GMS	
program.	Work	closely	with	the	
Board	of	Trustees	and	senior	leaders	
at	the	School	to	ascertain	the	right	
“home”	for	the	program	with	
considera;on	for	the	size	of	the	
student	body	and	hopes	and	needs	
of	the	community.

Managing	the	
organizaIon:	Appreciate	and	
enhance	the	collabora;ve	essence	
of	GMS	as	a	mission-driven	
organiza;on.	At	the	same	;me,	
understand	the	changing	needs	of	
an	organiza;on	that	has	gone	
beyond	the	“start	up”	phase.	
Implement	appropriate	systems	for	
a	School	that	has	grown	
significantly.	Examine	tradi;ons	in	
light	of	inevitable	changes	in	the	
;mes.	AFend	to	the	organiza;onal	
infrastructure	and	func;oning	of	the	
School.

Championing	the	dedicaIon	to	
diversity,	equity,	and	
inclusion:	Demonstrate	and	deepen	
the	unequivocal	commitment	to	
GMS	founding	principle	of	serving	a	
diverse	student	body.	Build	upon	
the	ini;al	work	of	crea;ng	a	diverse,	
equitable,	and	inclusive	community,	
one	in	which	everyone	has	a	sense	
of	belonging.	Be	in	the	forefront	of	
this	work,	both	for	the	School	
community	and	the	greater	
educa;onal	community.	Be	
accountable	for	the	posi;ve	and	
visible	results	of	this	essen;al	work.

Ensuring	socioeconomic	
diversity:	Support	the	deep	GMS	
dedica;on	to	socioeconomic	
diversity	in	the	student	body.	
Generate	enthusiasm	and	raise	
funds	for	financial	aid	including	The	
BenneF	Scholars	Program.	Work	in	
tandem	with	the	Board	of	Trustees	



THE	IDEAL	CANDIDATE	FOR	GMS

Candidates	interested	in	applying	to	become	the	Girls’	Middle	
School’s	next	Head	of	School	may	apply	online	at:	hFps://rg175/
candidate/signup.

The	applica;on	includes	a:

• LeFer	of	interest
• Resume
• Wri;ng	Sample:	may	be	an	ar;cle,	educa;onal	philosophy,	

or	personal	statement
• List	of	five	references

Please	contact	Coreen	Hester	(chester@rg175.com)	or	Catherine	
Hunter	(cshunter33@gmail.com)	with	ques;ons.

The	deadline	for	receipt	of	full	applica;on	materials	is:	November	
1,	2021.

We	will	ensure	that	individuals	with	disabili;es	are	provided	
reasonable	accommoda;on	to	par;cipate	in	the	job	applica;on	or	
interview	process,	to	perform	essen;al	job	func;ons,	and	to	
receive	other	benefits	and	privileges	of	employment.	

Please	contact	us	to	request	accommoda;on.

APPLICATION	PROCESS

The	next	leader	of	The	Girls’	Middle	School	will	
embrace	progressive	pedagogy,	love	the	middle	
school	student’s	developmental	passage,	and	
demonstrate	a	passionate	commitment	to	the	
values	of	diversity,	equity,	inclusion,	and	
belonging.	HearZelt	alignment	to	the	mission	and	
its	implementa;on	is	cri;cal	for	success.

The	next	head	of	GMS	will	be	an	effec;ve	
listener,	a	spirited	collaborator,	and	an	educator	
who	is	open	to	innova;ve	ideas.	The	GMS	
administra;ve	team	is	strong	and	effec;ve—as	is	
the	dedicated	faculty	and	staff—so	a	trus;ng	
leader	who	collaborates	effec;vely	will	be	in	
good	alignment	with	the	established	culture	at	
the	school,	building	trust	and	transparency	
throughout	the	community.
Everyone	at	the	School	seeks	a	leader	for	GMS	
who	is	warm,	personable,	kind,	authen;c,	
approachable,	flexible,	open,	imagina;ve,	
crea;ve—with	the	backbone	to	make	sure	that	
GMS	stays	GMS	and	never	drims	toward	a	more	
tradi;onal	school	culture.	The	mantra	lives:	“Be	
Bold.	Be	Brave.	Be	GMS!”

The Girls’ Middle School
Head of School Position Statement
Start Date: July 1, 2022
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